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TELEGRAPH NEWS

UNION RAISES CONCERNS OVER ‘FAR-REACHING RESTRUCTURES' AT SHEFFIELD HALLAM UNIVERSITY

Dozens of support jobs set to go

By SamJACKSON
MulimediaReporter
sam jackson@jpimedia.co.uk

Dozens of support
staffjobsaresettogo

at Sheffield Hallam University
aspartofarestructure.

The jobs will go due to the in-
troduction ofanew structure
for support services which
will take effect from next
month.

‘University bosses said it is
‘changingthewayhelpandad-
viceis delivered across cam-
pus’ to ensure ‘services are

designed around the needs of
users’.
1tisunderstood around 70
staffhave put in for voluntary
redundancy, which will miti-
gate the numbers of statutory
joblosses.

The university has also
spent £1.23 million introduc-
ing the changes and the uni-
versity said the contract fee

was £1.32m, which includes
paying consultants.

Key changes include in-
troducing new Hallam Help
points providing a range of
services, each department
will have student support
advisors who will be part of
a cross-university student
help and advice team and de-
partment managers and de-
partmentally-based course
administration team which
will undertake course and
student administration ac-
tivities.

At faculty level, there will
be teams to provide support,
planning and specific job-
based support.

Richard Calvert, chief op-
erating officer at Sheffield
Hallam University said: “As

one of the UK’s largest and
most successful universi-
ties, we need to adapt and
respond both to the chang-
ing needs and expectations
of our students, and also the
changing external environ-
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‘Sheffield Hallam University

ment. Our professional and
support services are critical
to Sheffield Hallam’s success,
anditisright that we continue
to develop these inline with
the University’s ambition to
betheworld’sleadingapplied
university. 7
“Our current programme
involves changes right across

ourprofessional: services,and
we expect the prog!
complete during the
of 2019. g

“As part of this, we are In-
creasing investm
areas, whilst acl
ficiencies in others —as we
simplify ways of working and
reduce duplication.

“The programmeisledand
managed by University staff,
and there has been extensive
engagementand consultation
throughout, aswellassupport
for staff affected. We have al-
so engaged consultancy sup-
port in specific areas, which
has enabled us to deliver the
programmeinatimelyway, as
wellastolearn frombest prac-
tice elsewhere.

“Delivering outstanding
outcomesforourstudentsre-
mainsouroverriding priority.
‘Weare confident that this pro-
grammewill furtherenhance
our ability to do so in future,
with the region continuing to
benefit from our exceptional
students, teaching, research
and partnerships withindus-
try”

Dan Bye, Sheffield Hallam
University UNISON branch
secretary, said: “UNISON
members at Sheffield Hallam
University are going through
one of the most far reaching
restructures the university

aseverseen. Byt
completed next year. aln
every member of profess;
al and support staffwill ha
beenaffected byit.
“Although UNISON wel
comesthe fact that universi
management has been wil
ing to engage in discussio
with UNISON through wha
is a very difficult time for ou
members, that the o
proposals have been change
through consultation, an
that we have so far beenab
to avoid compulsory redu
dancies, to which UNISON
ofcourse opposed, thechar
es have caused a great deal
upset and anxiety.
“There are also seric
concerns being raised ab
the pace of change andits}
pact on staffand students
UNISON said it conduc
ano confidence vote am
members on the implen
tation timescale and 95
cent of the 240 member:
voted supported the mo!





